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Position Profile
Position No.: 00001647

Position: Social Development Spec
Incumbent: Ganev,Iveta
Org Unit: COF/CPN
Grade: Career Stream NA
Category: Voluntary(Voll0)
Group: Hardship

Release Status: ©n Start
Position Release On: 1/31/2004 6:01:40 PM

Officer: PATRICIA MONICA VARELA
Rank Name Grade Status Comments
1 Biehl,Maria Loreto 0s
1 MNieves,Isabel 04
3 Catterton,Ana C, 04
5 Godinez,Armando M, 05
& Duarte,Jesus 04
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Postings with Candidates

Titde
Co-Fimancing Spec
00000249 Technical Cooperation Spec
aoooozzz
00000417 Technical Cooperation Spec

Position
ooooozza

00000425
aoooo0s30
aoooos0?
Qo000e 323

Sr COperational Spec

Health Spec
Sr Education Spec
FProject Econornist

Social Developrment Spec

0Oo000704 TC Financial Transactions Off

Qoooo0rs2
oooooys0
ooooos14g
ooooos3l
ooooo0s3Es
ooooo0s3s
ooooosel
0000863

Sr Agricultural Spec

Sr Projects Spec

HQ Finance 2 Accounting Spec
Sr Fimance & Accounting Spec
Pr Financial Spec

Sr Sacial Development Spec
Sr Education Spec

Sr Sacial Development Spec

Total selections:
unique users!

unique positions:

Data as of Feb 12, 2004

® Tormas B. Facet

Selecions
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121
33
68

Position_number
00000780
00000780

00000780
00000780
00000780

Class Emplid
Mandla 032151
Mandla 050971
Mandla 105167
Mandla 105682
Mandla 106481

Full_name

Miranda,Carlos A.
Peres,Antonio Marcio D.
Jennings,Christopher John
Saenz-Samper,Maria Victoria
Machado,Kleber B.




Participants

Miranda, Carlos A.

Peres, Antonio Marcio D.

Preference Position

e

Berger, Marguerite S.

0780

Jennings, Christopher John

0863

Duarte, Jesus

Saenz-Samper, Ma. Victoria

Machado, Kebler B.




——

staff years of service divided by staff
preference

Position No  Group Emplid Name Years of Serv Preference
00000863 Mandlc 032151 Miranda,Carlos A. 29.4
00000780 Mandla 032151 Miranda,Carlos A. 29.4
00000780 Mandla 050971  Peres,Antonio Marcio D. 23.4
00002233 Mandle 070557 Berger,Marguerite S. 13.3
00000780 Mandla 105167  Jennings,Christopher John 8.1

00000863 Mandlc 105530 Duarte,Jesus 6.3
00000780 Mandla 105682  Saenz-Samper,Maria Victoria 5.6
00002233 Mandle 105682  Saenz-Samper,Maria Victoria 5.6
00000863 Mandlc 105682  Saenz-Samper,Maria Victoria 5.6
00000780 Mandla 106481 Machado,Kleber B. 2.1
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Participants Preference Position

Miranda, Carlos A.

Peres, Antonio Marcio D.

Berger, Marguerite S.

Jennings, Christopher John

Duarte, Jesus

Saenz-Samper, Ma. Victoria =

Machado, Kebler B




M3 Model
(Linear Programming)



> Assignment of participant () to position
through a that
takes into account the following criteria:

= staff years in position
= selected preference (rank)

= group classification (mandatory or voluntary)
= job family affinity

> The IS to assign Participants to
Positions (one staff per position) at the
maximum aggregated level of “satisfaction”
(weighted preference)



a given staff, in a given position
(with corresponding preference)

If the "' Participant is NOT assigned to the ' Position

If the "' Participant is assigned to the /"' Position

Where:

i=1, ..., NSP (Number of Participants)
j=1, ..., NCH (Number of Choices)



o;timize overall staff level of satisfaction

Where:

Wi ;- Compounded _Factor



ompounded Factor: an example

POSITION 4 GROUP GROUP WEIGHT |
EMPLID YRSPOS  YRSPOS/RANK (NN - --------  -------------

0eoEEEs63 832151
00BEEE780 832151
00001542 032151
0000E836 032151
002070 832151
0BBEO331 032151
000EE861 105530
0000E863 165530
0oEE2318 105530
000633 105530
00002810 105530
00001647 165530
00RE2263 105530

.8102000
.5051000
. 0034000
. 2525500
. 8020400
.0090102
.2422000
.1211000
.B8807333
5605500
.2484400
. 0403666
.0062422
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EMPLID YRSPOS/RANK YRSPOS/RANKx%K 1

832151 Mand1a 9.0102000 9.

032151 Mand1a 4.5051000 4.

032151 Mand1a \ { 3.0034000 3.

032151 Mand1ia . 2.2525500 2.

832151 Mand1a ] 1.8020400 1

832151 Mand1a 9 0.0090102 0.

105530 Mandic 1 6.2422000 3.

POSITION 105530 Mandic 2 3.1211000 2.
EMPLID GROUP RANK 105530 Mandic K] 2.0807333 1
"""""""""""""""""""""""""""""""""" 105530 Mandic 4 1.56085500 1
000EO863 032151 Mand1a 9.01026000 9.010200000000800P02810 105530 Mandic 5 1.2484400 1
o]o]oolopgait] 032151 Mand1a 4.5051000 2,25255000000000000 1647 105530 Mandic 6 1.0403666 0.
DooB 1542 032151 Mand1a 3. 0034000 . DOB02263 105530 Mandic 9 0.0062422 0.

00eEO836 032151 Mand1a
0002070 032151 Mand1a
DooBE331 032151 Mand1a

2.2525500 2.252550000000
[1.80208400 0.901020000000
0.009070 (. UUYE 10200000

Same job family :times 1.0

00080861 105530 Mand1c 6.2422000 5. 617980000000
00080863 185538 Mand1c 3.1211800 2.808990000000 _ _ o
00002318 105530 Mand1c 2.0807333 1.872659970000 Different job family: times 0.5

0]0]0]0/0/eKK] 105530 Mandic
DoeRZ2810 105530 Mandic
0oee1647 185530 Mandic
00002263 105530 Mandic

1.5605500 1.404495000000
1.2484400 1. 123596000000
1.0403666 0.936329940000)
0.0062422 0. 005617980000,

WO ARWN—OWUDNWKN —




allocate one staff to each position in the pool/

One choice per participant

One participant per position

* Staff’s original position is added automatically as his/hers last preference
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[ [ ] HRD

Positions (In's)

Total Positions Included
Participants [Out's)
Cepartrnent Participants
HRD Options

Change Departrment

Surnrnary by Departrnent
Checking Candidates
Bank-Wide Options

In's Bankwide

Cut's Bankwide

Surnrmary Bankwide

Paszition Murmber
Incumbent Mame and Affinity

Incurnbent Stream

DETAILS OF MY POSITION /¥ACANCY

00000863
Traverso,Maria Teresa

Social Dew

Position Title %r Social Development Spec
Affinity I

Cepartment RE1

Organizational Unit RE1/501

Emploves Mumber 105700

Cormments
Grade Type
Grade Fram - Grade To

Click here to view the Comnments
Career Stream
MA to

MODEL RECOMMENDED CANDIDATE

Click on Pozition Murmber to view the Model Recornmendation assignrnent

Position Full Mame

0331

Position Title Stream Unit

Social Dev

Aff Cat C¥
Man *

Miranda,Caros A. Pr Social Development Spec RE2f502 1

COMPLETE LIST OF APPLICANTS TO THIS POSITION
Click on Position Murmber to view the Model Candidate Recormmendation assignment

Rk Pos # Full Marme
1306
0331
O&33
2318
1367
Q003
2263
a9az
228z
1733
15585
2143

Rivera,Sonia M.
Miranda,Carlos A
Harbitz,Mia Elisabeth
Fox,Catherine 1,
Cordavez,Carlas
Korn,Joel B,

Duarte Jesus
Saenz-Sarmper.Maria Wictoria
ThormpsonJennelle
Flarez Tirnaran,Hugo
Mac Artbar,Ian william
Godinez,Armando M,

WO ROR R R R e e e e e

13

Position Title Unit Aff Cat €
FPaolicy % Programming Spec CPPfSPD 1 Man *
Pr Social Development Spec REZ/502 1 Man *
Social Developrnent Spec REZ/502 1 Man *
Sr Social Development Spec REZ/522 I Man *
St Modernization of State Spec SDS/SGC I Man *
Sr Country Coordinatar SRESPFA I Man *
Education Spec REZ/S032 I Man *
Microenterprise Spec SDS/MSM 1 Man *
Social Developrnent Spec REZ/502 1 Man *
Social Developrnent Spec COFFCBO T Wal *
Social Developrnent Spec COFMCCO T Vel *
Education Spec COFFCED I Man ¥
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Use of individual preferences to optimize
overall satisfaction

Use of years in position, group classification
(mandatory or voluntary), and job family affinity
to weight staff preferences

A
A

participants allocated to unique positions

Oows managers’ trade-off analysis between

alternative participants
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